
Policy Against Viola/ons and Harassment 
 

 
At Junel, we are dedicated to fostering a work environment that is respec9ul, inclusive, and 
free from all forms of harassment and viola:ons. This policy outlines our commitment to 
preven:ng and addressing instances of harassment and viola:ons within our organiza:on. 
 
Policy Statement 
 
We strictly prohibit any form of harassment, discrimina:on, or viola:ons based on factors 
such as race, color, religion, gender, sexual orienta:on, age, disability, or any other protected 
status. This policy applies to all employees, contractors, visitors, and anyone represen:ng 
[Company Name]. 
 
Key Principles 
 

1. Harassment-Free Environment 
 
We are commiFed to maintaining a workplace where employees are treated with 
dignity and respect. Harassment, including verbal, physical, visual, or online 
harassment, is strictly prohibited. 
 
 

2. Repor4ng Process 
 
Any employee who experiences or witnesses harassment, discrimina:on, or 
viola:ons is encouraged to report the incident promptly. Reports can be made to the 
designated HR representa:ve, supervisor, manager, or through our established 
repor:ng channels. 
 

3. Confiden'ality and Non-Retalia'on 
 
Reports of harassment or viola:ons will be handled confiden:ally to the extent 
possible. We strictly prohibit any form of retalia:on against individuals who report 
incidents in good faith. 
 

4. Inves4ga4on and Correc4ve Ac4ons 
 
All reports will be promptly inves:gated. If a viola:on is substan:ated, appropriate 
correc:ve ac:ons will be taken, ranging from educa:on and counseling to 
disciplinary measures, up to and including termina:on. 

 
 



Support and Resources 
 
We are commiFed to providing support and resources to employees who experience 
harassment, discrimina:on, or viola:ons. This includes access to counseling services, 
informa:on about legal rights, and assistance in naviga:ng the repor:ng process. 
 
Compliance 
 
All employees are expected to adhere to this Policy Against Viola:ons and Harassment. By 
doing so, we create a work environment that promotes mutual respect and collabora:on. 
 
Conclusion 
 
At Junel, our Policy Against Viola:ons and Harassment reflects our dedica:on to maintaining 
a respec9ul and inclusive workplace for all employees. By upholding these principles and 
taking swiO and appropriate ac:ons against viola:ons, we contribute to a safe and posi:ve 
work environment. 
 
 
For more informa'on, or to report an incident, please contact our Human Resources 
department at hr@junel.com. 


