@Z Work Environment Policy

At Junel,we are dedicated to fostering a work environment that promotes safety, respect,
diversity, and collaboration. We believe that a positive work environment is essential for the
well-being, productivity, and satisfaction of our employees.

Our Work Environment Philosophy
Our philosophy revolves around creating a workplace that encourages open communication,
values diversity, and upholds the highest standards of professionalism. We are committed to

providing a safe, inclusive, and respectful atmosphere for all employees, regardless of their
roles, backgrounds, or identities.

Key Work Environment Principles

1. Safety First

The safety and well-being of our employees are our top priorities. We are committed to
providing a secure work environment through:

e Implementing and regularly reviewing health and safety protocols.
e Offering comprehensive safety training to prevent accidents and injuries.
e Encouraging employees to report safety concerns promptly.

2. Respect and Inclusion

We embrace diversity in all its forms and believe that a diverse workforce enhances
creativity, innovation, and problem-solving. We are committed to:

e Treating all employees with respect, fairness, and dignity.
e Preventing discrimination, harassment, and bullying in any form.

e Providing equal opportunities for growth and advancement.

3. Collaboration and Communication

We recognize the importance of effective communication and teamwork. We encourage:

e Open and transparent communication across all levels of the organization.
e Collaboration that fosters creativity, knowledge sharing, and collective success.
e Constructive feedback that helps employees develop and improve.



Work Environment Objectives

- Safety Enhancement

Continuously improving our safety measures to ensure a hazard-free work
environment for all employees.

- Diversity and Inclusion Initiatives
Promoting diversity and inclusion through training, awareness programs, and
fostering an inclusive culture.

- Communication Channels
Enhancing communication channels and platforms to encourage open dialogues and
information sharing.

- Professional Development
Offering opportunities for skill development, training, and career growth to empower
our employees.

Reporting Work Environment Concerns

We encourage all employees and stakeholders to report any work environment concerns,
including safety, respect, or communication issues. Your feedback helps us maintain a
positive and productive work environment. Please contact our Human Resources
department at hr@junel.com.

Conclusion

At Junel, our Work Environment Policy reflects our commitment to providing a safe,
respectful, and inclusive workplace where employees can thrive. By prioritizing safety,
respect, and collaboration, we aim to create an environment that fosters professional
growth, innovation, and employee satisfaction.

For more information, please contact our Human Resources department at hr@junel.com.



